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ABSTRACT
Effects of Therapist Race Upon Extent of
Clients Willingness to Self -Disclose in
the Initial Clinical Interview
1

(February 1978)

Ronald C. Boutelle
B.A., City University of New York
M.A.
Teachers' College, Columbia University
M.S., Science, City College of New York
School of Psychology
,

Directed by

:

Professor Norman Simonson

This experiment was designed to investigate the effects of race and racial prejudice upon the extent of a
clients' willingness to self -disclose in the clinical interview.

One hundred white male undergraduate students vol-

unteered to participate in this study.

Subjects were asked

to participate in a clinical interview after completing a

100-item questionnaire dealing with political and social
attitudes.

They were made to believe that the two studies

were separate and unrelated.

Four black and eight white

graduate students were used to play the role of clinical
interviewers.

Fifty subjects were "interviewed" by the black

clinicians and fifty by the white clinicians.

It was found

race by
that neither the race of the interviewer or the
the
prejudice interaction had any significant effect upon
iv

clients' willingness to participate in the clinical
inter-

view or his level of self -disclosure

.

However, it was dis

covered that high-prejudiced clients were more willing to

participate in an interview with the black as compared to
the white interviewer.

The results are discussed in terms

of the adverse effects of prejudice on personality, cogni-

tive functioning and the therapeutic relationship.

Also,

the bending-over-backwards behavior on the part of highly

prejudiced whites to compensate for this attitude is discussed

.
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CHAPTER

I

INTRODUCTION
Self -disclosure in psychotherapy has been examined
in a variety of empirical studies.

Self -disclosure

,

or

the willingness to let another person know what you think,

feel or want, is basic to the therapeutic process.

It is

especially crucial in the rapport-establishing phase of the

relationship because self -disclosure is the most direct
means by which an individual can make him/herself known to

another person, and this is necessary if the therapeutic

outcome is to be successful (Jourard, 1959)
The effects of the race, class, sex, or age of
the therapist upon a client can have a profound effect upon

self-disclosure in the clinical interview.

When one of

these dimensions of the therapist serves as a barrier for
-disclose
the client in terms of his/her willingness to self
the therapeutic outcome can be adversely effected.

For

theraexample, if the race and or sex of the client and

therapeupist are identical, the potential for a positive
tic outcome is enhanced.

If the race and or sex of the

willingness on
client and therapist are in opposition, the
may be reduced and
the part of the client to self -disclose
relationship and
therapeutic
positive
a
for
potential
the

successful outcome are hampered.
The interaction of black therapists and white

clients in a clinical setting has been virtually ignored
by psychological researchers, whereas there is an abun-

dance of research in the literature which deals with the

white therapist and black client dyad.

One of the goals

of this study is to bridge this enormous gap.

However,

the major goal of this study is to determine whether the

dyad of

a

black therapist and white client will have an

effect upon the extent of the clients' willingness to self-

disclose in the clinical interview.

Also, due to the fact

that anti-black prejudice is still extant in America today,
the issue arises as to whether this mental and emotional

condition will interfere with the capacity of
client to be interviewed by

a

a

white

black therapist and his wil-

lingness to self -disclose

Although there are more blacks in many professions
than ever in this society, there remains a wide discrepancy
in the numbers of blacks as compared to whites in all pro-

fessions, in favor of the white majority.

Blacks in

America have been historically and traditionally placed in
a

subordinate position vis

walks of life.

a

vis whites in virtually all

It is only within the past decade or two

in large enough
that blacks have been trained professionally
a white person
numbers that it has now become a reality for
contact with a black
seeking professional help to come into

3

professional.

This issue is paramount and relevant in the

profession of clinical psychology, primarily due to the intimate nature of the relationship.
Purpose of the Study

This study is concerned with examining the effects
of race and racial prejudice and its relationsip to the

therapeutic process.

Specifically, the purpose of this

study is to determine if white clients, who are high in

prejudice toward blacks, self -disclose less to a black
therapist than to

a

white therapist in

a

clinical interview.

Also, this research will determine if white clients generally, who are not high in prejudice toward blacks, are less

willing to self-disclose to

a

black therapist than to a white

therapist in a clinical interview.

This is an important

question to put forth as the issue of self -disclosure is
vital to the therapeutic process and outcome for the client.

Hypotheses

(1)

White subjects will generally be more willing to
self -disclose to a white therapist than to a

black therapist.
(2)

This tendency to self -disclosure more to a white

therapist will be stronger in subjects who are high
in anti-black prejudice compared to subjects who

are low in anti-black prejudice.

CHAPTER

II

REVIEW OF THE LITERATURE

Jourard

&

Lasakow (1958) devised a 60-item ques-

tionnaire to measure the amount and content of self-disclosure to selected target persons.

The subjects in

this study were white and black, male and female college

students at three southern colleges.

Some of the findings

were as follows: white subjects of both sexes disclose more,
generally, than black subjects of comparable social class
and educational level; black males disclose most to their

mothers, and comparatively little, if at all, to father,

male or female friend.

These responses were gathered from

questions asked of subjects regarding the extent to which
they have talked about certain topics to target persons.
Self -disclosure occurs most readily in a context
of trust

(Jourard,

1964, p.

4).

Moreover, clients tend

to disclose themselves to the degree to which the other

person resembles them in various ways.

People disclose

more to their family than to non-family members and more
to their own sex than to the opposite sex; and they dis-

close more to their age-peers than to their elders or

youngers (Jourard, 1964, p. 15).

In other words, people

resemble
tend to disclose more about themselves to people who
4

them in various ways than to people who differ from them.

Disclosure of self is

a

by-product, among other things, of

the perception or belief that the other, the target-person,
is similar to the self.

Probably the similarity which is

crucial is similarity in values (Jourard, 1964, p. 15).
We disclose ourselves when we are pretty sure that the

target-person will evaluate our disclosures and react to
them as we do ourselves (Jourard, 1964, p. 16).

Based up-

on the above, we may see how racial differences become ap-

parent barriers to self -disclosure

,

especially when the

client is a black male and the therapist is white.

Indi-

viduals who have been treated harshly and have experienced

hardships are reluctant to share their hurts with anyone,
even their most intimate friends.

This is especially true

of blacks who feel their minority status so deeply that they

are unwilling to bare their feelings even to each other
(English,

1957)

.

To a great extent, reserve in self -disclosure among

black males is not only linked to the black mans' disenf ranchisement

in the American society, but it is also a

result of the much talked about black matriarchy.

The

whom
black male child, so often without a male adult with
the various
to identify and from whom he can incorporate

unidimenaspects of the masculine role, aims to project a
In order to prove to himself and
sional masculine image.
to feminizing influences
the world that he is not succumbing

6

of the matriarchy, he develops a super-masculine
facade

(Vontress,

1967)

.

Other studies (Carkhuff
1962)

&

Berensen, 1967; Rogers,

have provided evidence that self -disclosing is im-

portant in interpersonal intereactions

.

The failure to

self-disclose and to trust others has been cited as
barrier to effectively counseling black clients.

a

Vontress

states that the

(1969)

difficulties stem not so much from race, per
se, but from the implications of being black in a
society that assigns secondary status to American
Negroes.
The separate status, in turn, causes blacks
and whites to develop unique perceptions of and approaches to coming to grips with their environments.
Separatism causes members of the black and white
races to meet and greet each other with perceptual
distortions, anxiety, and hostility, all of which
constitute barriers in the counseling relationship.
.

.

.

Carkhuff and Pierce (1967) conducted a study to
examine the differential effects of the race and the social
class of the therapist upon patient depth of self -exploration.

A Latin-square design incorporating whites and

blacks and upper and lower social classes was replicated
across four groups of four hospitalized mental patients by
four trained lay counselors.
an upper class white,

(b)

The counselors were:

an upper class black,
a lower class black.

lower class white, and

(d)

lay counselors had

similar training,

(a)

of therapeutic experience, and

(c)

(b)

(c)

(a)

a

Thus, all

similar kinds

had demonstrated no sig-

nificant differences in their levels of counselor-offered

conditions as measured by rating scales of empathy, positive regard, genuineness, and the depth of self-exploration

elicited in patients in clinical interviews.

Randomly

selected excerpts from the 64 recorded clinical interviews
were rated on the depth of patient self -exploration

.

The

results indicated that the patients most similar to the
race and social class of the counselor involved tended to

explore themselves most, while patients most dissimilar
tended to explore themselves least.
Bryson

Cody

(197

3)

conducted

a

study to examine

the relationship between race and the level of understanding between counselor and client.

students
and

8

(8

black females,

8

Thirty two undergraduate

black males,

8

white females

white males) participated in this study.

selors were

1

Eight coun-

also subjects in this investigation.

The study also investigated the differences in level

of understanding during an initial counseling inter-

view in two distinct si tua tions--" same race" as compared
to "cross-race" dyads.

lized

in

Excerpts of the interview were uti-

simulated recall sessions, and three trained rat-

ers independently evaluated the degree of understanding.

Results indicate
counseling.

th.it

race is related to understanding in

Black counselors understood black counselees

best, and white counselors understood white counselees best

Overall, white counselors understood both white and black

counselees better than did black counselors.

The authors

8

pointed out that this last finding must be interpreted in
view of the fact that the counselors' professional training,

counseling experiences, and level of specific counseling
skills were not controlled.

In a journal article titled

"The Negro Worker and The White Client: A Commentary on The

Treatment Relationship," Curry (1964) points out that
"stable interaction is most likely to occur when client and

worker share the same norms and expectations and when

optimum cathexis exists between them."
Womack

&

Wagner (1967) examined the degree of dis-

tortion involved in the collection of confidential material
by black interviewers in a psychiatric situation involving
a

white population in a predominantly white setting.
The subjects were 70 psychiatric patients from a

Seattle hospital affiliated with the University of Washington School of Medicine.

The experimental design called for

four independent groups of patients.

Two groups were inter-

viewed by black interviewers and two groups by white interviewers

(controls)

.

All four groups of patients were ad-

ministered the same three-part questionnaire.

The first

part consisted of 20 questions and contained items about the
subjects' estimation of their developmental norms and their

estimation of developmental norms in children of their own
sex.

The second part of the questionnaire consisted of 15

questions dealing with the subjects' evaluation of his care
in the hospital,

including items concerning his doctor.

The

last part of the questionnaire consisted of eight questions

dealing with the subjects' sociopolitical beliefs, and again
the patients were instructed to respond along a 5-point
scale.

The results indicate that when the responses of the

four patient groups are analyzed and separated by the race
of the interviewers, there appeared to be no significant

differences in the handling of the confidential material.
Although there were several significant t-tests among the
many analyses, there did not seem to be any pattern which
could be ascribed to the race of the interviewer.

There

are over 50 studies reported in the literature dealing with

black/white interactions in the therapeutic relationship.
The general findings are that there is a lack of rapport

between a white helper and a black client.

A direction for

constructive action lies in examining and modifying professional and lay programs as to their products (Banks, 1971).
Only four studies could be located in the literature (Bryson

&

Womack

Cody, 1973; Carter
&

Wagner, 1967)

&

Haizlip, 1972; Grier, 1967;

focusing upon the interaction be-

tween black therapists and white clients.

The Carkhuff

&

Pierce (1967) study cited earlier in this paper was the only
one which could be located in the literature which focuses

specifically upon the effects of a black therapist and white
client on self -disclosure
All Americans are products of a racist system and
its influence is inescapable.

Today racial tensions are

10

especially high.

In the climate caused by a faltering

economy, the majority uses minority groups as scapegoats
to avoid dealing realistically with complex problems.

Individuals cling to racist attitudes rather than face
their own inadequacies and feelings of lack of worth, guilt
and shame.

Under such circumstances, it would be difficult

for any white person and a minority group member to estab-

lish a trusting relationship.

Everyone is

a

racist to

varying degrees in different situations whatever s/he proAs Fibush

fesses to others or him/herself

(Mizio, 1972).

and Turnquest

"racism ranges from overt

(1970)

point out,

white supremacist attitudes to various covert attitudes,

including unconscious fantasies about imagined racial

characteristics."

An individual may deny his racist feel-

ings because they conflict with his self-image as a humani-

tarian and liberal.

However, even if he does admit his

prejudices and try to work them through, it is impossible
to reverse them completely because his personal history

in-

cludes not only a span of time but "structural changes,

memories and learned habits (Miller, 1967)."
Hendrick and Reumenik (197 3) conducted an experi-

ment to assess the effects of actual racial membership
interversus similarity of beliefs about racial issues on

personal evaluations.

Prejudiced and unprejudiced white

of two
male students observed a videotaped interaction
racial issues
black and two while male actors discussing

and then evaluated the actors on several scales.

One white

and one black actor took a conservative stand on racial issues, and the other white and black pair of actors took a

liberal position.

Results from the ratings showed strong

belief prejudice effects.

Prejudiced subjects were attract-

ed to conservative actors while unprejudiced subjects were

attracted to liberal actors.
kinds of race effects.

Additionally there were two

Prejudiced subjects preferred white

to black actors, but unprejudiced subjects showed a reverse

bias, preferring black to white actors.

conducted by Hendrick, et al.

(1973),

In a related study

subjects were se-

lected who were either high or low in prejudice on an attitude questionnaire.

They then observed a taped discussion

between two black and two white actors.

discussion was race per se

.

The focus of the

Preliminary analyses suggested

that under these conditions, subjects initially high in

prejudice discriminated against blacks in favor of whites.
However, subjects initially low in prejudice discriminated

against whites in favor of blacks.

Thus, both positive and

negative prejudice effects were obtained.

These results

indicate that a prejudiced attitude is elicited by and di-

rected toward a concept of race rather than toward persons.

When the concept is not activated even highly prejudiced
in
individuals (as measured by an attitude scale) may engage
members witha wide variety of interactions with out-group
discriminaout any overt signs of hostility or behavioral

11

cial issues, and the other white and black
pair of

actors took a liberal position.

Results from the ratings

showed strong belief prejudice effects.

Prejudiced sub-

jects were attracted to conservative actors while un-

prejudiced subjects were attracted to liberal actors.

Additionally there were two kinds of race effects.

Pre-

judiced subjects preferred white to black actors, but un-

prejudiced subjects showed a reverse bias, preferring
black to white actors.
Hendrick, et al.

(1973),

In a related study conducted by

subjects were selected who were

either high or low in prejudice on an attitude questionnaire.

They then observed

black and two white actors.
was race per se

.

a

taped discussion between two
The focus of the discussion

Preliminary analyses suggested that under

these conditions, subjects initially high in prejudice dis-

criminated against blacks in favor of whites.

However, sub-

jects initially low in prejudice discriminated against

whites in favor of blacks.

Thus, both positive and nega-

tive prejudice effects were obtained.

These results indi-

cate that a prejudiced attitude is elicited by and directed

toward

a

concept of race rather than toward persons.

When

the concept is not activated even highly prejudiced indi-

viduals (as measured by an attitude scale) may engage in
a

wide variety of interactions with out-group members

without any overt signs of hostility or behavioral discrimination, and indeed perhaps without any strong internal

tion, and indeed perhaps without any strong internal

negative feelings at all.
The present study is designed to examine the

differential effects of

(a)

race and

(b)

anti-black preju-

dice upon the clients' level of self -disclosure

.

The

level of self-disclosure is a critical index of the clients'

therapeutic process involvement and

a

of positive therapeutic outcome (Truax

significant correlate
&

Carkhuff, 1964).

CHAPTER III
METHOD

Design
Race of therapist and prejudice of client were the

independent variables in the

2X2

factorial design.

Six

groups of 25 white male subjects in each group were inter-

viewed by a black or white therapist.
ables were

(1)

The dependent vari-

extent of willingness to self -disclose in

the clinical interview and

(2)

willingness to take part in

the interview.

Subjects
The participants in this study were 100 white male

undergraduate college students taking introductory psychology courses at the University of Massachusetts (Amherst)
A white male graduate student was used to solicit the par-

ticipants for this study as well as a posted notice in the

psychology building advertising this study.
additional graduate students

(8

white and

4

There were 12

black males)

used in this investigation as experimenters and interviewers.

There was one white male graduate student assigned to

each of the

6

groups of 25 participants when the prejudice

scale was administered.

When the self -disclosure question13

naire was administered there was

second white interview-

a

er assigned to three of the six groups and
one black in-

terviewer assigned to each of the remaining three
groups.
Each student who participated in the study received
extra

course credit towards his final grade in the course.

Apparatus

Anti-black prejudice was measured by the Multifactor Racial Attitude Inventory (MRAI) developed by Wood-

mansee and Cook (1970)

.

Two of the original ten subscales

were utilized in this study: Acceptance in Status-Superior

Relationships and Acceptance in Close Personal Relationships.

A total of twenty items from these two subscales

were used in the present study.

These twenty items were

randomly dispersed among eighty questions dealing with political and social issues affecting our society but these items were not used in this investigation.

The responses on

the questionnaire were scored as follows: Agree strongly
to Disagree strongly.

The responses were scored along

five-point continuum ranging from

1

through

5

a

respectively.

A median split was used to divide the top and bottom half

of the subjects on these scores.

A modified version of the

Jourard Self -Disclosure Scales (1971) were utilized to
measure the extent of willingness to self -disclose in the
clinical interview.
were scored along

a

The responses on this questionnaire

continuum of unwillingness to discuss

a topic with the therapist to
willingness to discuss a

topic in all of its details.

from

to

0

3

respectively.

The responses were scored

A behavioral measure was ob-

tained as follows; participants that did not
want to take
part in an interview and left the room immediately
after
the clinical interview presentation received
a score of
"0."

The participants that filled out the questionnaire

but did not agree to take part in the interview
received
a score of

"1."

The participants who filled out the ques-

tionnaire and agreed to be interviewed received a score
of "2."

Procedure

After the initial recruitment (see Appendix

A)

,

the

participants were assigned to a room in which they would
be interviewed by either a black or white clinician.

When

the participants arrived in their assigned rooms they were

asked by the experimenter to sign a statement of prior informed consent (see Appendix

B)

,

ology Human Subjects Committee.

as requested by the Psych-

Following this, the experi-

mented distributed the 100-item questionnaire measuring
various attitudes and opinions about current social and

political issues (see Appendix

C)

.

Included among these

100 items were twenty questions pertaining to attitudes of

whites toward blacks.

After the questionnaires were com-

pleted by the participants and collected by the experimenter,

the participants were debriefed (see Appendix

D)

and re-

minded that another graduate student in the psychology

department was interested in their participation in his
research project.

They were also reminded that they could

receive an additional experimental credit for their participation.

The first experimenter left the room and the

second experimenter entered immediately afterwards.

He

introduced himself by his first name and briefly described
his study before he distributed copies of the Informed

Consent Form to the participants (see Appendix
each student received

a

E)

.

After

copy the experimenter read the

contents of the form out loud while the participants read
it silently.

The students that were not interested in par-

ticipating in the study were allowed to leave the room.
Those students that were interested in filling out the

Jourard Self-Disclosure questionnaire were asked to indicate on the back of the last page of the questionnaire

whether they were willing to take part in a clinical interview with "this" interviewer, after completing the ques-

tionnaire (see Appendix

F)

.

After the questionnaires were

comcompleted and collected the participants were asked to

Appendix
plete a short pre-debrief ing questionnaire (see
were
After this task was completed the participants
G)
.

Appendix
given a written debriefing statement (see

H)

CHAPTER

IV

RESULTS
The means and standard deviations for the Self-

Disclosure scores are reported in Table

The results

1.

of an analysis of variance performed on these data 1
ap-

pear in Table

2.

The data represented by this table do

not support either of the two hypotheses.

The main ef-

fect for Race and the Race x Prejudice interaction were

not statistically significant.

However, the main effect

for Prejudice was statistically significant
df = 1/96, P

<

.05).

(F =

4.62,

While the data presented in these

tables do not support either of the two hypotheses, the

means were in the anticipated direction.

That is, the

overall self -disclosure scores for subjects that saw the

white interviewer were slightly higher than the scores ob

tained by the subjects that saw the black interviewer.
A Pearson Product Moment Correlation was com-

puted separately for the participants who saw the black

interviewer and for those who saw the white interviewer
to determine if a linear relationship existed between

Prejudice and Self -Disclosure

.

For the participants who

saw the black interviewer, the more highly prejudiced

18

TABLE

1

SELF-DISCLOSURE RATINGS* BY RACE
OF INTERVIEWER AND PREJUDICE SCORE

Race of
Interviewer

Prejudice
Score

Mean

White

High

82.8

22.3

22

White

Low

by

25.8

28

Overall

-

.

Standard
Deviation

j

N

86.5

Black

High

75.8

25 .2

30

Black

Low

91.2

26 .2

20

Overall

-

81.9

Ratings are on a scale from
high self -disclosure

0

to 123 indicating

19

TABLE

2

ANALYSIS OF VARIANCE FOR RACE, PREJUDICE
AND RACE X PREJUDICE INTERACTION

SS

MS

Race

190.76

190.76

0

31

.580

Pre j udice

2881.44

2881.44

4.62

.030

Race x
Prejudice

479 36

479 36

0.77

.400

623.85

SV

df

.

Error

96

59889. 30

Total

99

63765.3

.

.

20

participants exhibited lower Self -Disclosure
scores
(r

= -.40,

df - 48, P = .002).

with the white inter-

viewer there was no significant linear
relationship
between Prejudice and Self -Disclosure
=
(r

48,

P =

-.16, df -

The more highly prejudiced participants

.137).

who saw the white interviewer were not
more (or less)
likely to Self-Disclose. The main effect for
prejudice

reported in the ANOVA in Table
Table
94)

3

2

supports this conclusion.

cross-classifies the respondents

by Race of Interviewer

(white, black)

to Participate in the interview

(yes,

no).

(n =

and Willingness
Six of the

100 participants failed to follow instructions and did

not indicate their willingness to participate in the

interview.

2

(Five out of these six were in the high

prejudice group.)
analyzed.

3

Table

Therefore, their data could not be
shows a marginal association between

3

the respondents Willingness to Participate in the Inter-

view and the Race of the Interviewer (Likelihood ratio
X 2 - 3.45,

df =

1,

P

<

.07).

The participants who saw the

white interviewer showed no preference in their Willingness to Participate in the clinical interview.

Half of

them agreed to participate while the remaining half did
not.

With the black interviewer more participants agreed

to be interviewed than the number that refused.

TABLE

3

DISTRIBUTION OF RESPONDENTS BY RACE OF

INTERVIEWER AND WILLINGNESS TO PARTICIPATE
IN THE INTERVIEW*

YES

NO

WHITE

23

23

46

BLACK

33

15

48

TOTAL

56

38

94

= 3.45,

df = 1, P

<

.07

TOTAL

Table

4

cross-classifies respondents by Race of

Interviewer, Willingness to Participate and Prejudice
score

(high or low)

The two prejudice categories were

.

formed by "splitting" the distribution at the median.
A respondent with

a

score less than or equal to 36 was

classified as Low Prejudice.

A respondent with a score

greater than or equal to 37 was classified as High Prejudice.

Controlling for Prejudice one finds

a

partial

association between Race of Interviewer and participation
(X

2

=

For the Low Prejudice

4.18, df = 1, P = .04).

participants, one notes that there is a tendency to participate whether the interviewer was black or white.

When one examines the high prejudice group one notes that
a

larger number were also willing to participate in the

interview with the black interviewer.
In Table

5

respondents were cross-classified by

race of Interviewer, Willingness to Participate and Self-

Disclosure score (high or low)

.

The two Self -Disclosure

categories were formed by "splitting" the distribution at
the median.

A respondent with a score less than or equal

to 86 was classified as Low Self-Disclosure.

A respondent

as
with a score greater than or equal to 87 was classified

High Self-Disclosure.

Controlling for Self -Disclosure one

to Partici
finds a partial association between Willingness

23

TABLE

4

DISTRIBUTION OF RESPONDENTS BY RACE OF
INTERVIEWER, AND WILLINGNESS TO PARTICIPATE
IN THE INTERVIEW* CONTROLLING FOR PREJUDICE
LEVEL

A.

LOW PREJUDICE
Participation
YES

NO

WHITE

16

11

27

BLACK

14

6

20

30

17

47

= 4.18,

B.

TOTAL

HIGH PREJUDICE
Participation
YES

NO

WHITE

7

12

19

BLACK

19

9

28

26

21

47

df = 1, P = .04

TOTAL

24

TABLE

5

DISTRIBUTION OF RESPONDENTS BY RACE OF
INTERVIEWER, AND WILLINGNESS TO PARTICIPATE IN THE

INTERVIEW* CONTROLLING FOR SELF-DISCLOSURE SCORE

A.

LOW SELF- DISCLOSURE
Participation
YES

NO

WHITE

8

13

21

BLACK

19

6

25

27

19

46

B.

TOTAL

HIGH SELF -DISCLOSURE
Participation
YES

NO

WHITE

15

10

25

BLACK

14

9

23

29

19

48

*X 2 = 3.51, df = 1, P =

.06

TOTAL

pate and Race of Interviewer

(X

2

= 3.51,

df = 1, P = .06).

In the Low Self -Disclosure category the respondents
that

saw the white interviewer were less likely to participate
than those who saw the black interviewer.

In the High Self

Disclosure category respondents manifested no preference
between the white and black interviewers.

CHAPTER

V

DISCUSSION
The results of this study indicate that the level
of willingness to self -disclose with the black as compared
to the white interviewer did not differ significantly.

The interaction between level of prejudice and race of the

interviewer also did not produce

a

significant difference

in the self -disclosure scores of the participants.

Al-

though the mean Self -Disclosure did not differ significantly,
the obtained differences between high and low prejudice

respondents were in the anticipated direction.

The fact

that the participants were generally as willing to self-

disclose to

a

black as compared to

a

white interviewer,

despite their level of prejudice, could be explained in
part by the possible effect of other variables.

The stand-

ard deviations for both groups was unusually large.

The

findings of the present study do not support those of

Jourard (1964) which demonstrated that people tend to disclose more about themselves to people who resemble them in

various ways than to people who differ from them.
L.G. Warner

examined, as

a

(1969)

conducted a study which

result of differential response to selected

non-prejusituational variables, some of the reasons why

diced subjects discriminated against blacks and prejudiced
subjects did not.

The situational variables (social con-

straint and social distance) were experimentally intro-

duced in a field setting.

Their finding, which relates

to the present study regarding the inconsistent behavior

on the part of the most prejudiced subjects indicates that
low social constraint seemed to have a "freeing" effect
on some of the most prejudiced subjects.

That is, they

engaged in non-discriminatory behavior in situations in
which their behavior would not be disclosed.

Furthermore,

the behavior of the "prejudiced discriminators" seemed to
be somewhat independent of social distance considerations.

They appeared more concerned about disclosure of their

behavior than the particular type of relationship involving
blacks.

Under certain conditions nondiscriminatory behavior

by the most prejudiced subjects seems just as likely as

does discriminatory behavior by least prejudiced subjects.
The authors concluded that no simple additive model can

explain the differential impact of social constraint and
social distance on prejudiced and nonpre judiced subjects and

suggest that researchers include other relevant variables

which have been shown to have an impact on behavior, i.e.,
need for approval, insecurity, other-directedness
mity, etc.

,

confor-

for
The paper concludes that separate theories

prejudice and discrimination are necessary.
support
The results of the present study indirectly
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the racial attitude change by whites toward
blacks col-

lected in opinion polls throughout the country.

They

indicate that whites are more accepting of school,
neigh-

borhood and even marital integration (Schuman, 1974).
In a study which examined college education and
irration-

al behavior

(Schuman, 1964)

the results indicated that

extended college experience radically increased the amount
of rationality, but still a large proportion of college

graduates continued to show irrational bias with regard to
ethnic groups, mainly bias in favor of minorities.

This

favorable bias was typically associated with a predominantly humanitarian value orientation.

It may derive in many

individuals from a strong committment to such values as con-

trasted with those involved in a more scientific, pragmatic
value orientation.
The result obtained which produced a main effect
for prejudice that was significant was unexpected but

understandable in terms of the nature of prejudice and how
it can manifest itself.

There is evidence here to indi-

cate that prejudice, as a cognitive and affective characteristic, is detrimental to the therapeutic process, irrespec-

tive of the race of the interviewer.

Although there is no

research in the literature to support this conclusion, the

dysfunctional nature of prejudice makes this position tenable.

Prejudice places unnatural barriers between human

beings in interpersonal contact.

This barrier would be es-

pecially detrimental in the therapeutic milieu.

In a study

which examined the roots of prejudice (Allport, 1946)
the
author concludes that
In general,

the prejudiced person is unaware of the
influences affecting him, is not accurate in his
self-knowledge, is not given to feelings of shame.
On the contrary, he is disposed to regard his hostilities as natural and as fully justified by virtue of
the misbehavior of the minority groups whom he dislikes.
He does not know the part that his own insecurity and ignorance are playing. He is weak in

insight
In an investigation of cognitive functioning and

prejudice (Kutner, et al., 1964) the researchers measured
ethnic prejudices and cognitive functioning in elementary
school children.

Their results indicated that the more

prejudiced children had

prejudiced group.

a lower

mean I.Q. than the less

The same cognitive tests were given to

these 33 subjects nine years later at the age of 16.

The

same difficulties in handling conceptual and deductive task:

were manifested among the hard core of ethnically more prejudiced subjects.

Another "hard core" of ethnically less

prejudiced subjects who retained their libertarian views
at age 16 were at the same time manifestly superior in cog-

nitive ability over the nine year interval.
Finally, in an investigation (Kribs, 1972) which

compared the characteristics of white women who have adopted a black child and women who stated an unwillingness to

adopt a black child the following results were obtained.

Adoptive mothers of black children seemed more able to
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recognize general principles which link or underlie
separate concepts.

They seemed to feel less of

a

need to

aggrandize, to be less anxious, less threatened by their

environment, and less worried about what other people
thought of them.

The adoptive mothers also seemed less

concerned with power and status and to be less authoritarian.

They seemed more open to new ideas and more

tolerant of ideas and people with whom they may have disagreed

.

The disturbing aspect of this study which indicates
that high prejudice participants produce significantly

lower self -disclosure scores when "seen" by a black or a

white interviewer clearly illustrates the dysfunctional

character of prejudice in a therapeutic setting.

The

black clinician must be keenly aware of the possible existence of this characteristic in his/her white client be-

cause of its potential impact upon and interference with the

therapeutic process.

Another unexpected but interesting outcome of this
study is that high prejudice participants exhibit a greater

willingness to participate in a clinical interview with
black as compared to

a

white interviewer.

a

This behavior

may be attributed to the phenomenon of whites "bending over

backwards" so as not to appear prejudiced toward blacks.
This tendency is understandable in light of the social and

political climate in the United States today vis a vis race

relations and the aftermath of the civil
rights movement.
According to a study conducted by Bryant
(1966), white
subjects shift to a less prejudiced response
when answering questions about a different racial
group when

they are

being interviewed by

a

member of the same race about whom

they are being questioned.

Finally, a study was conducted (Dienstbier, 1974)
in order to investigate positive prejudice
toward blacks.

By defining positive prejudice as favoritism toward
black

stimulus persons over white stimulus persons of identical

personality descriptions, it was possible to compare patterns of bias toward blacks on a variety of measures.

The

results of this study indicated that positive black prejudice was more likely when stimulus persons at the positive

personality level were compared.

Explanations for positive

prejudice could take many forms, but whether positive prejudice was seen as the product of the desire to appear

equalitarian, or of guilt reactions to negative prejudice,
or of the feeling that a black of middle-class status has

accomplished more than

a

comparable white person, the auth-

ors question whether such findings reflect anything more

than socially acceptable responses which do not reflect
true feelings.

Within their study there were several lines

of evidence which suggested that the many instances of

positive prejudice were more than insincere efforts to respond in socially desirable ways.

These researchers con-

elude that the changing pattern and degree
of racial
prejudice in American life have carried many
young people
past the point of acting with equality on
certain dimensions toward blacks. Positive prejudice
seems to be a

pattern of the avant garde—of that liberal element
of
campus society (at the very least) which is highly con-

cerned with peace and social justice, and which demonstrates relative flexibility in living and thinking.

This

description appears to accurately reflect the motives of
the participants in the present study.

On college campuses today there is a great deal of

pressure on students to not appear prejudiced.

In light

of this social context, those students that may be only

moderately prejudiced will bend over backwards in order to
avoid the stigma of being classified as being prejudiced
against blacks, as well as to allay their feelings of guilt
for possessing this attitude.

The need to appear unpreju-

diced by the high prejudice group was contraindicated by
their self -disclosure scores which were lower, although not

significantly, with the black as compared to the white
interviewer.

The "burden" of feeling anti-black prejudice

compels these individuals to exhibit, if only superficially,
an attitude of non-discriminatory behavior, which outdoes

their white "liberal" counterparts.

They are probably more

acutely aware of their prejudice when interacting with blacks
than at any other time, but in this instance there were no
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"social constraints" or "social distance" issues placed
on
them.

These subjects felt that it was safe to agree to

participate in a clinical interview.

Another explanation

could be that the prejudiced attitudes which this group
of subjects revealed on the attitude scale had more to do

with conformity than with the internalization of

supremacy ideology.

a

white

Taken out of a situation in which his/

her behavior is monitored by those who have internalized

norms of racial superiority, the individual responds with

behavior that is nondiscriminatory.

FOOTNOTES
1.

This ANOVA and a subsequent
Pearson
Correlation analysis to be reported Product Moment
were done by
Y the
respective SPSS Programs, Version 7.0.

were high prejudice with a white
interviewer, 2 were
high prejudice with a black interviewer,
and 1 was l0W
low
prejudice with a white interviewer.
3

e a " aly
s reported in this paragraph
were performed
!J
h
by the multi-way contingency table
program BMPD3F.
,

^
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APPENDIX

A

RECRUITMENT STATEMENT FOR ATTITUDE STUDY
I

am a graduate student in the psychology department

and am interested in recruiting male students to
participate
in an attitude survey involving political and social atti-

tudes of college students.

Those of you who are willing to

participate will receive one experimental credit for your

participation in my study.

This research project will in-

volve each of you answering

a

questionnaire which takes

approximately forty-five minutes to complete.

There is also

a student in the clinical area who is conducting another

research project involving topics that people are willing
to discuss with their therapist in psychotherapy.

His re-

search will require approximately thirty minutes to complete
should you agree to participate.

You would receive an ad-

ditional experimental credit for participation in his study.
His study will be conducted immediately after the attitude

survey is completed and you will have the option of deciding at that point whether you want to participate in his re-

search.

(Recruiter will then distribute a sign-up sheet to

the class for students to sign their name and phone number.
It will also indicate the data, time and place of the study)

Kindly be prompt in reporting so that the study can be conducted without delay.

Thank you for your time and interest.
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APPENDIX

B

A STUDY OF POLITICAL AND SOCIAL ATTITUDES

Ronald Boutelle
Spring, 1978
I

understand that

I

will be participating in an

attitude survey involving political and social attitudes.
I

will be answering a 100-item questionnaire involving im-

portant political and social attitudes people hold today
which affect our society.

This task will take approximate-

ly thirty minutes and involves no risks or stress.

The

researcher will be the only person seeing this data.
If at any point during the experiment

stop participating,

I

am free to leave and

I

I

wish to

will still

receive the experimental credit.
All of my questions about the task and procedure

have been answered and

I

understand that any further ques-

tions will be answered.

Signed
Date
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APPENDIX

C

Date of Birth

Father's Occupation

Major Field of Study_

Mother's Occupation

OPINION INVENTORY
Here are some questions we are asking college
students in different parts of the United States.
Please give
your own opinion.
Read each item carefully and underline
quickly the phrase that best expressed your feeling about
the statement.
Be sure to answer every item.

The future is too uncertain for a person to plan on
marrying
Strongly agree Agree Undecided Disagree Strongly disagree
1.

The law protects property rights at the expense of human
rights
Strongly agree Agree Undecided Disagree Strongly disagree
2.

were a teacher, I would not mind at all taking advice from a black principal.
Strongly agree Agree Undecided Disagree Strongly disagree
3.

If

4.

A man can learn more by working four years than by going
to high school.

I

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

A person should obey only those laws that seem reasonable
Strongly agree Agree Undecided Disagree Strongly disagree
5.

Labor should obey only those laws that seem reasonable.
Strongly agree Agree Undecided Disagree Strongly disagree
6.

The more education a man has the better he is able to
enjoy life.
Strongly agree Agree Undecided Disagree Strongly disagree
7.

8.

It is difficult to say the right thing at the right time.

Strongly agree

Agree

Undecided

40

Disagree

Strongly disagree

would accept an invitation to
a New Years' fvp
* na
3 b aCk C ° Uple in their
own home
StronaT^ agree Agree
i
Strongly
Undecided Disagree Wrongly
disagree
I

9.

„

^

10
'

^ami^y?^

Strongly agree
11

*°

Pl«« with members
Agree

Undecided

Disagree

of his

Strongly disagree

ight t0 6Vade the laW if you do
not actually
violate it!
Strongly agree Agree Undecided
Disagree Strongly disagree
12
l0Ca
OTmunit y or c ^pus charity drive I
would
?
l.+i
l
rather not be represented by a black
chairman even if
he or she were qualified for the
job
Strongly agree Agree Undecided Disagree
Strongly disagree
1

*

*

Legislatures are too ready to pass laws to curb
business
freedom.
Strongly agree Agree Undecided Disagree
Strongly disagree
13.

Education helps a person to use his leisure time to
better advantage.
Strongly agree Agree Undecided Disagree Strongly
disagree
14.

15.

In plans for the future, parents should be given
first

consideration.
Strongly agree Agree

Undecided

Disagree

Strongly disagree

The sentences of judges in courts are determined by
their prejudices.
Strongly agree Agree Undecided Disagree Strongly disagree
16.

For men to do their best, there must be the possibility
of unlimited profit.
Strongly agree Agree Undecided Disagree Strongly disagree
17.

18.

I

as

would rather not have blacks swim in the same pool
I

do.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

19. A good education is a great comfort to a man out of

work
Strongly agree
20.

Agree

Undecided

Disagree

Strongly disagree

It is easy to get one's own way in most situations.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

A man should be willing to sacrifice everything for
his family.
Strongly agree Agree Undecided Disagree Strongly disagree
21.

22. On the whole,

judges are honest.
Agree Undecided Disagree

Strongly agree

"

y

S

C

e

but?on or w eai th!
Strongly agree Agree
'

Y *

Mt

Undecided

°* inju8tice

Disagree

Strongly disagree

^

^ «^ri-

Strongly disagree

24

5
re * din 9' writing and arithmetic should
be
bftauah^^
taught at public expense.
Strongly agree Agree Undecided Disagree
Strongly disagree
'

would not take a black person to eat with me in
a
restaurant where I was well known.
Strongly agree Agree Undecided Disagree Strongly
disagree
25.

I

Juries seldom understand a case well enough to make a
really just decision.
Strongly agree Agree Undecided Disagree Strongly disagree
26.

The government should not attempt to limit profits.
Strongly agree Agree Undecided Disagree Strongly disagree
27.

On the whole, policemen are honest.
Strongly agree Agree Undecided Disagree
28.

Strongly disagree

The more a man learns about our economic system, the
less willing he is to see changes made.
Strongly agree Agree Undecided Disagree Strongly disagree
29.

probably would feel somewhat self-conscious dancing
with a black person in a public place.
Strongly agree Agree Undecided Disagree Strongly disagree
30.

I

31. One owes his greatest obligation to his family.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

A man should obey the laws no matter how much they
interfere with his personal ambitions.
Strongly agree Agree Undecided Disagree Strongly disagree
32.

The government ought to guarantee a living to those who
cannot find work.
Strongly agree Agree Undecided Disagree Strongly disagree
33.

No one cares much what happens to you.
Strongly agree Agree Undecided Disagree
34.

Strongly disagree

Court decisions are almost always just.
Strongly agree Agree Undecided Disagree Strongly disagree
35.
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36.

Large incomes should be taxed much more than they are
now.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

Our schools encourage an individual to think for himself.
Strongly agree Agree Undecided Disagree Strongly disagree
37.

Any man with ability and willingness to work hard has
a good chance of being successful.
Strongly agree Agree Undecided Disagree Strongly disagree
38.

39.

It is easy to act naturally in a group.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

am willing to have blacks as close personal friends.
Strongly agree Agree Undecided Disagree Strongly disagree
40.

I

41.

In the courts a poor man will receive as fair treatment
as a millionaire.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

Men would not do their best, if government owned all
industry
Strongly agree Agree Undecided Disagree Strongly disagree
42.

There are too many fads and frills in modern education.
Strongly agree Agree Undecided Disagree Strongly disagree
43.

44.

It is great to be living in these exciting times.

Strongly agree
45.

Agree

Undecided

Disagree

Strongly disagree

It is hard to bring oneself to confide in others.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

were being interviewed for a job, I would not mind
at all being evaluated by a black personnel director.
Strongly agree Agree Undecided Disagree Strongly disagree
46.

If

I

Personal circumstances should never be considered an
excuse for lawbreaking.
Strongly agree Agree Undecided Disagree Strongly disagree
47.

Most great fortunes are made honestly.
Strongly agree Agree Undecided Disagree
48.

49.

Strongly disagree

of conA man should tell the truth in court, regardless

sequences.
Strongly agree

_

Agree

Undecided

Disagree

,

Strongly disagree

would willingly go to a competent black dentist.disagree
Strongly
Strongly agree Agree Undecided Disagree
50.

I

51

WnerShiP ° f pro ^ ert y is necessary for
economic
oroar^°
Strongly agree Agree Undecided Disagree
Strongly disagree
'

School training is of little help in meeting
the prob-^
lems of real life.
Strongly agree Agree Undecided Disagree Strongly
disagree
53. There is little chance for advancement in
industry and
business unless a man has unfair pull.
Strongly agree Agree Undecided Disagree Strongly
disagree
52.

One's parents usually treat him fairly and sensibly.
Strongly agree Agree Undecided Disagree Strongly disagree
54.

would rather not have blacks as dinner guests with
most of my white friends.
Strongly agree Agree Undecided Disagree Strongly disagree
55.

I

56. A person who reports minor law violations is only a

troublemaker
Strongly agree Agree
57.

Undecided

Disagree

Strongly disagree

Without sweeping changes in our economic system little
progress can be made in the solution of social problems

.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

The young man of today can expect much of the future.
Strongly agree Agree Undecided Disagree Strongly disagree
58.

Blacks should be given every opportunity to get ahead,
but they could never be capable of holding top leadership positions in this country.
Strongly agree Agree Undecided Disagree Strongly disagree
59.

60. One should confide more fully in members of his family.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

On the whole, our economic system is just and wise.
Strongly agree Agree Undecided Disagree Strongly disagree
61.

A person is justified in giving false testimony to protect a friend on trial..
Strongly agree Agree Undecided Disagree Strongly disagree
62.

Solution of the world's problems will come through education
Strongly agree Agree Undecided Disagree Strongly disagree
63.

.

^ified

P rS ° n 15
for an executive job
?
II
?S
he should get
it, even if it means that
he will be
supervising highly educated white
persons
Strongly agree Agree Undecided
Disagree Strongly disagree
65. A hungry man has a right to steal

\

Strongly agree
dOSS
Strong
Strongly agree
if

Agree

T

Agree

Undecided

Disagree

Strongly disagree

itS fair Share ° f what

Undecided

Disagree

Produces.
^
Strongly

disagree

W ere invited to be a guest of a mixed black
white group on a weekend pleasure trip, I would and
probably not go.
Strongly agree Agree Undecided Disagree
Strongly disagree
68. Real friends are as easy to find as ever.
Strongly agree Agree Undecided Disagree Strongly
disagree
67.

i

69. All

laws should be strictly obeyed because they are laws
Strongly agree Agree Undecided Disagree Strongly disagree
70.

When a rich man does, most of his property should go to
the state.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

would rather not serve on the staff of a black congressman
Strongly agree Agree Undecided Disagree Strongly disagree
71.

I

.

Life is just a series of disappointments.
Strongly agree Agree Undecided Disagree Strongly disagree
72.

Laws are so often made for the benefit of small selfish
groups that a man cannot respect the law.
Strongly agree Agree Undecided Disagree Strongly disagree
73.

74.

If he were qualified

75.

If our economic system were just,

would be willing to vote for a
black person for Congress from my district.
Strongly agree Agree Undecided Disagree Strongly disagree
less crime.
Strongly agree Agree

I

Undecided

there would be much

Disagree

Strongly disagree

Savings spent on education are wisely invested.
Strongly agree Agree Undecided Disagree Strongly disagree
76.

77.

It is no trick to be the life of the party.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

78.

It would be a mistake ever to
have blacks for roremen
foremen
and leaders over

Strongly agree

whites.
Agree Uncertain

Disagree

Strongly disagree

Almost anything can be fixed up in the courts
if
nave enough money.
Strongly agree Agree Uncertain Disagree
Strongly
80. The incomes of most people are a fair
measure of
contribution to human welfare.
Strongly agree Agree Uncertain 'Disagree
Strongly
79.

you
J

disagree
their

disagree

An educated man can advance more rapidly in
business
and industry.
Strongly agree Agree Uncertain Disagree Strongly
disagree
81.

would not mind at all if my only friends were blacks.
Strongly agree Agree Uncertain Disagree Strongly disagree
82.

I

A man does not have to pretend he is smarter than he
really is to "get by."
Strongly agree Agree Uncertain Disagree Strongly disagree
83.

84.

It is difficult to break the law and keep one's self

respect
Strongly agree

Agree

Uncertain

Disagree

Strongly disagree

Success is more dependent on luck than on real ability.
Strongly agree Agree Uncertain Disagree Strongly disagree
85.

One the whole, lawyers are honest.
Strongly agree Agree Uncertain Disagree
86.

Strongly disagree

I'd be quite willing to consult a black lawyer.
Strongly agree Agree Uncertain Disagree Strongly disagree
87.

A man should be allowed to keep as large an income as
he can get.
Strongly agree Agree Uncertain Disagree Strongly disagree
88.

Education is more valuable than most people think.
Strongly agree Agree Uncertain Disagree Strongly disagree
89.

90. Violators of the law are nearly always detected and

punished
Strongly agree

Agree

Uncertain

Disagree

Strongly disagree

Money should be taken from the rich and given to the
poor during hard times.
Strongly agree Agree Uncertain Disagree Strongly disagree
91.
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would be willing to introduce black
visitors to
tr lends and neighbors in my home town.
Strongly agree Agree Uncertain Disagree
Strongly disagree
92.

I

There is really no point in living.
Strongly agree Agree Uncertain Disagree
93.

Strongly disagree

Our economic system is criticized too much
Strongly agree Agree Uncertain Disagree Strongly
94.

If

disagree

were working on a community or campus problem with
somebody, I would rather it not be a black person.
Strongly agree Agree Uncertain Disagree Strongly disagree
95.

I

Family ties are strengthened when times are hard.
Strongly agree Agree Uncertain Disagree Strongly disagree
96.

Education only makes a person discontented.
Strongly agree Agree Uncertain Disagree Strongly disagree
97.

98.

It is easy to ignore criticism.

Strongly agree

Agree

Uncertain

Disagree

Strongly disagree

can easily imagine myself falling in love with and
marrying a black person.
Strongly agree Agree Uncertain Disagree Strongly disagree
99.

I

100. Times are getting better.

Strongly agree

t

Agree

Uncertain

Disagree

Strongly disagree

APPENDIX

D

DEBRIEFING FOR ATTITUDE SURVEY
The purpose of this study is to examine
the

political and social attitudes of college students
today
in light of the political and social
issues which presently
confront our society.
I am still gathering data
so it will

be several weeks before

my investigation.

I

can apprise you of the results of

When all of the data has been collected

and analyzed you can make an appointment to meet with me
to discuss the results.

My office number is Tobin 601 and

the phone number in the psychology department where you can

leave a message for me is 545-0662.

written feedback which

I

I

will also provide

will post on my door at the end

of this semester.
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APPENDIX

E

A STUDY OF TOPICS PEOPLE ARE WILLING
TO

DISCUSS IN A CLINICAL INTERVIEW
Spring, 1978
I

am interested in studying the kinds of things

people discuss with their therapist in
view.

a

clinical inter-

In our profession it is believed to be essential

that clients demonstrate a willingness to disclose topics
of an intimate nature to their therapist in order for the

therapeutic outcome to be successful.

I

would like to

arrange a personal interview with each of you so that

I

can assess what things you would be willing to discuss

with me and to then discuss them as fully as you can.

order for me to prepare the interview

I

In

would like you to

fill out this questionnaire which deals with topics which

are often discussed in therapy between clients and their

therapist.

While my major interest is in what we discuss

in the interview, your responses to this questionnaire will

allow me to determine how extensively you are willing to
discuss each of these topics with me.

pleted the questionnaire

I

After you have com-

would like you to indicate on

the back of the last page whether you are still interested
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in participating in an interview
with me.

Your partici-

pation in this research will undoubtedly
make an important
contribution to the profession of clinical
psychology.
One experimental credit will be given to
students that com-

plete the questionnaire and decide whether or
not they are
willing to participate in an interview.
If you

do not think

you would be interested in filling out the
questionnaire
and participating in such an interview with me you
are
free to leave at this point.
If at any point during the experiment

stop participating,

I

am free to leave and

I

I

wish to

will still

receive the experimental credit.
All of my questions about the task and procedure

have been answered and

I

understand that any further

questions will be answered.
Signed
Date

APPENDIX

F

Major Field of Study

Date of Birth

SELF-DISCLOSURE QUESTIONNAIRE

Instructions
Listed below are 41 topics which are sometimes discussed
in therapy between client and therapist.
You are requested
to rate the extent to which you would be willing to discuss each of these topics with the interviewer. Use the
following scale to indicate the degree to which you would
be willing to discuss this topic in your interview.
Mark
your answers in the blanks next to each item.
Mark a 0 for each topic you would be unwilling to discuss
with the interviewer.
Mark a 1 if you would be willing to discuss this topic in
general terms with the interviewer.
Mark a 2 if you would be willing to discuss this topic in
most of its details with the interviewer.
Mark a 3 on those topics which you would be willing to discuss in~~all of its details with the interviewer.
1.

2.

3.

4

5.

The personal deficiencies that I would most like
to improve, or that I am struggling to do something
about at present, e.g., appearance, lack of knowledge, loneliness, temper, etc.

The feelings, if any, that
ing, or controlling.

I

have trouble express-

The facts of my present sex life— including knowledge of how I get sexual gratification; any
problems that I might have, with whom I have relations, if anybody.
the
Whether or not I feel that I am attractive to
opposite sex; my problems, if any, about getting
favorable attention from the opposite sex.

Things in the past or present that
and guilty about.
51

I

feel ashamed
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_6.

What it takes to get me real worried,
anxious,
and afraid.

_7.

What it takes to hurt my feelings deeply.

_8.

My views about what is acceptable sex morality
for
people to follow.

_9.

The characteristics of my father that
like, or did not like.

10.

My personal religious views.

11.

My feelings about the appearance of my face
things I don't like, and things that I might like
about my face and head nose, eyes, hair, teeth,
etc

I

do not

—

12.

My most frequent daydream

most

—what

I

daydream about

13.

Whether or not I have any long-range worries or
concern about my health, e.g., cancer, ulcers,
heart trouble

14

How I wish
ance

.

I

looked

:

my ideals for overall appear-

.

15.

The feelings I have the most trouble controlling,
e.g., worry depression anger jealousy etc
,

1

6

.

usually sleep e.g., well
wi th the help of drugs
How

I

,

,

,

,

,

or poorly

,

or

17.

Thoughts

18.

The biggest disappointment

19.

Whether or not I have been seriously in love during
my life before this year; if so, with whom, what
the details were, and the outcome.

20.

My feelings about masturbation.

21.

The ways I think various members of my family may
be "maladjusted.

I

have had that repulsed me,
I

have had in my life.

11

22.

Characteristics of my other that
did not like.

I

do not like, or

53
3.

What questions in the area of sex
to know about.

I

am most curious

24.

My feelings about different parts
of my body
hips, waist, weight, chest, etc.

25.

My feelings about my adequacy in sexual
beh
whether or not I feel able to perform adequa
in sex relationships.

26

The unhappiest moments in my life.

.

— legs,

Why?

27.

How I feel about having members of the opposite
sex touch me.

28.

The occasions in my life in which

29.

How I react to other's criticism and praise of me
What things they criticize and praise in me.

30.

On what parts of my body

31.

Any problems and worries that
appearance in the past.

32.

Things about the future that
present

33.

The ways in which
immature

34.

The kind of person with whom
sexual experiences.

35.

Which (if either or both) of my parents I think
might have had pre-marital sexual relations.

36.

Whether or not I now make special efforts to keep
fit, healthy and attractive, e.g., calisthenics,
diet

37.

A description of the persons with whom
some type of sexual experience.

38.

The people in my life whom

39.

My most common sexual fantasies and reveries.

40.

What techniques of sex play

I

feel

I

I

was happiest.

have been kissed.

I

I

I

had with my

worry about at

am most maladjusted or

I

would like to have

I

resent most.

I

I

know of.

have had

Why?

APPENDIX

G

PRE-DEBRIEFING QUESTIONNAIRE
Please answer the following questions as indicated

What do you think the purpose of this experiment was?
(A response containing one or two sentences will be
sufficient.

Did you see any connection between the attitude questionnaire you answered and the self -disclosure questionnaire you just completed? yes
no
If your answer to the previous question was a "yes"
were your responses to this questionnaire influenced
any by this connection? yes
no

Were you informed by anyone about this investigation
in terms of its procedure or purpose prior to your par
ticipation? yes
no
Did you have any suspicions whatsoever about the inter
no
view? yes
Did you suspect that the interview would not take
no
place? yes
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APPENDIX

H

Thank you for your participation in this
study.

During this procedure you were told that you
would be
involved in a clinical interview. This was an
artifact
of the experiment.

The interview will not take place.

We

apologize for having had to deceive you in this manner,
but
in order to get a natural response about the things you

would be willing to disclose we had to engage in this deception.

If we did not make you believe that an actual

interview was going to take place

would not have obtained

I

a true measure of the extent of your willingness to self-

disclose in a clinical interview.

I

realize that this type

of experiment creates a conflict between human rights and

scientific inquiry.

The purpose of this study is to exam-

ine the issue of racial prejudice and its relationship to
the therapeutic process.

Specifically/ this study seeks to

determine if white clients, who are high in prejudice toward
blacks, self -disclose less to a black therapist than a white

therapist in

a

Also, this research

clinical interview.

will determine if white clients who are not high in prejudice toward blacks are generally less willing to self-

disclose to

a

black therapist than

clinical interview.

a

white therapist in

a

This is an important question to put

forth as the issue of self disclosure is
vital to the

therapeutic process and outcome for the client.

Students

in the experimental group were led to
believe that they

would be interviewed by

a

black therapist.

who were in the control condition had
er.

a

Students

white interview-

A measure of your prejudice toward blacks was ob-

tained on the attitude scale which you answered before the

second experimenter came into the room.
At the end of the semester the graduate student

conducting this research will have
about the outcome of this study.
His name,

a

written statement

You can get it from him.

telephone and office numbers are given below in

case you want to arrange to meet with him to discuss the

results of this study at the end of this semester.
Your involvement in this research has been essential to its purpose and eventual outcome, which we greatly appreciate.

We therefore request that you not divulge

the procedures used in this experiment or its purpose to

anyone until we have collected all the data.

We are still

running subjects and any prior knowledge that anyone might
receive about the purpose of this study will completely

nullify the results.
If for some reason you would like to discuss any

of the topics on this questionnaire with a qualified thera

pist please see me and

I

will help you contact one in the

available mental health resources on campus.

The student
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conducting this study is Ronald Boutelle.
is Tobin 601.

You can call and leave

him at 545-0662.

a

His office

message for

